ﬂwﬁazﬁfﬁﬁwﬁvﬁqﬁ$ﬁ—- IHFB mmwm
' EﬁiﬂTﬁ'ﬂ’tEﬂ B

Annual Performance Appraisal Report

: :,?

Technical Emplny_gg& of indian Council of Agricultural. Resgarch

¥ e fid - - : i
-%:’M BRI DT A
- . w1 L L L T N T A B e e S

s gy
b A e N "
e
. / ' L REIAEaE b asasenarsiahieetimen rann

Report for the year}period qﬁi:i'rfv_ y

q‘,q—'oﬁ,‘ b




-
M

:
s e
A B AN oRve R '

C AR, Headquarter/institute
< - o

';m?ﬁquﬁ_.&gmﬁwﬁaﬁwm$ mmmwmwmmw
BihTe :

Annual Performance Appraisal Report for Technical Employess of indian Council of Agricultural Researct
. under Category-tll, : : ' -

wanw 78/ af a7 yRydes o i

Paratioreemdpedodenaing... .. -0t T an TR

< - duinw wR
PERSONAL DATA

(e / R e v ST S R R o S )
(To be filled by the Administrative Section concerned of the Ministry/Dspartment/Office)
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Period of absence from duty(on training, _ ;
Leave etc) during the year. ifhe hasunder = -
Gone training specify. : = ' ' ;

Date of Birth.D DM
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Part-2 SELF APPRAISAL

o afRETd &1 wfYes gy 9 2, 998 R R O @ fog
TO BE FILLED IN BY THE OFFICER REPORTED UPON

(@ ufftet B W @ uE R @1 e ¥ g @)
{Plaase read carefully the guidelines before filling the entries)

1. frr T ol o1 Wl R
Brief description of duties

2. ®Pl B o T /I53vE /e A i Ao farg iR e € s & fam iR e g
8 G (GRTH /AT 41 3 T ) BTl B Ae-aw A€ we e 3 SR IR qar SR e w6l
B gfte ¥ sl Suwfes gart | (SaEw @ fa: 3mga worT @ forg e e drer), Ry W R
I wRE HHaRAl @ g RieR aga ol @ dRF GeM WiEd @ AW W @l & ey A
T 7S 3 areera § @dig @Y wTen
Piease specify targets/objectives/goals (for quantitative or other terms) of work you set for yourselfor
that were set for you eight to ten items of work in the order of priority and your achievement against
each target. (Example: Annual Action Plan for your Division), particularly having regard fo
procurement planned and actually made through GeM portal for those Government servants who
handled procurement during the period under reference.

ey /9gevd /2 Eritan
Targets/Objectives/Goals | Achievements




Procurements made through'GeM portal (wherever applicable)

(1) Total budget allocated for | (1) Total procurement through GeM Protal made by him/her during
procurement by the the period of report (in Rs.)

Ministry/Department/
Division/Section in Rupees L
(as may be applicable in the | (i) % of procurement through GeM portal as against the budget
case of the Officer indicated in the Target.

Reported Upon)

(it} Procurement made outside GeM portal and the reasons
therefor.

(Iv) Steps taken for promotion of GeM in the Ministry / Department /
Division / Section.

3. (3) TuaIHg 2 ¥ 9y Al /SeEt /il o gift A < S a1 vigy ¥ oo Y|
et o1 urfe # IS A=Y @ & A ¥ qang |

(A} Pleasestate, briefly, the shortfalls with reference to the targets/objectives/goals referred to in
item 2, Please specify constraints, if any, in achieving the targets.

(@) BuaT B HET H1 41 Iooid BN o BIH! e Suafemi @ 8 iR o o OeE @
T Seeleg Y | :

(B) Please also indicate items in which there have been significantly higher achisvements and your -
contribution thereto.
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Please state whether the annual return on immoveable property for the preceding calendar yearwas
filed within the prescribed date i.e. 31st January of the year following the calendar year. If not, the
date offiling the retum should be given.

= I FRE & swmeR e R e o 8
Bate . iisiosaes s azasiariis Signature of the officer reported upon
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Part-3

<o i @1 Prikor sRves qur qERidem s R ey R w8 Wi 1—10 B S
T By T, ST 1 R w5 Aoh @ e 10 Teaew o BT oo Fl 8 | WD o, e
&Y, 1 P, fy W @ SRwR g - § @de b R cem it ST B e
T 9 WU & o P o geaies @ 9 o 2 wRevler /ey ® smR W smEfed
fopan T T e BT T @ e @ e I @ o ¥ Pt / e/ sftsed @ aE i
I T G AL B P e P e A v e fem ARy |

Numerical grading is to be awarded by reporting and reviewing which should be on a scale of 1-10,
where 1 refers to the lowest grade and 10 to the highest. Numerical grading, wherever applicable, may
be awarded having special regard to the remarks recorded by the officer in the Self-appraisal regarding
utilization of GeM portal for procurement and specifically for items 'Accomplishment of planned work//work allotted as
per subjects allotted" under Assessment of Work Output and "Knowledge of Rules/Regulations/Procedures in the
areaoffunction and ability to applythem comrectly’ under Assessment of Functional Competency.

(@ Wi 3 R @ vEe R 3 e ¥ W)
(Please read carefully the guidelines befors filing the entries)
(@) S0f Frares @ qeUieA (§6 W B 4R 40% &)
(A) Assessment of work output (weightage to this section would be 40 %)

Ré fored arar | i e LSIEEICE]
aftard g R | W WORE 08 | orferd @ ameeR
fre w5 51 a2 itial of
:11111 3 Revised Grades i
w2l LI L ey 1N - b‘y ", R_ = t‘H’ Review!ng
Reporting authority | - (ReferPara 2 of Part-5) ATy

) gl @i & wRaekr /fRwa &
R W srEfen e T o
Accomplishment of planned work/work
aliotted as per subjects alloted

iy ®ri-frares @ e
Quality of output

ity fEemeTeE Araar
Analytical ability

iv) SgaTRTHS SR @ afgotar /fEd o
et s
Accomplishment of exceptional work/
unforeseen tasks performed

frfa & ® Fa freney fieeer
Ovarall Grading on "Work Output'
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(B) Assessment of personal attributes (weightage to this Section would be 30%)

R forrt ot | el shamd e
SR g R mm% RN B e
@ !\g‘ : m Grades by Initial O.Ig
Reporing 8Uthotly | et para2of ot Authority
i) @ afefer
Attitude to work
i) el 9y
Sense of responsibility
iii) SR BRI
Maintenance of Discipline
iv) ST awary
Communication skills
v) g
Leadership qualities
vi) =o @ HraEr § e W @) e
Capacity to work in team spirit
vii) T HR BT AR F B A
Capacity to work in time-schedule
viii) TR T Sey
Inter-personal relations
ix) w7 Bfd vd afees
Overall bearing and personality
2ifaerre fadwardi 1= gw ey Ao
Overall Grading on 'Personal Attributes’
() wepraiene |eHAT B JeUIDT (§6 91T & HN 30% &)
(C) Assessment of functional competency (weightage to this Section would be 30%)
R foret e | fdeien afei PR ETICT
sl g e | W | gRerd & e
e s Initial of
s R"P“"“"G authority [Refier Para 2 of Park-5) Authority

T oo s ard Aroem AR
wiraTt vd 99s Wl g B aEan)
Knowledge of Rules/ Regulations /
Procedures inthe area of functionand
ability to apply them correctly.

HAftrag 2o = A awar
Strategic planning ability

oot o= & awan
Decision making ability

i)

THaY &
Coordination ability

iv)

iR @1 IR Ud faefig o @ s
Ability to motivate and develop
subordinates

e wfad
Initiative

wi)

yeTafeis TEHAT Y Fer ey Sefrever
Overall Grading on 'Functional
Competency’




| /GENERAL

9 -4
Part - 4

&

Tl & 91 GUS (! B @ @)
Relations with the public (wherever applicabla)

(o S B R 7% ogE IR ST sEwEsaR A SEe) sgharie w R o)
(Please comment on the Officer’s accessibility to the public and responsiveness lo thelr needs)

TFNETOT (e sftrar #) ke st @l e # AR ot guR o gfe o @ gite @ awe Afem & o
FamIRd &%)

Training (Please give recommendations for training with a view 1o further improving the effectiveness and
capabilities of the officer)

ey o ferft
State of Health

AT (@ sRed @ wwfrer w o oY)
Integrity (Please comment on the integrity of the officer)

wfeRe ARer g #RHR & wava Rl o o iR (@ 100 T ), R v & @
& G & ARV Sy, Heeagel srrberal (Fed: w2 @13 () ve 3 (7)) v gda ot @
st arfirgfoer wifdret & | ROIE @) orafdl & TR GeM T @ 1 Agrar 41 @ fory iffram g Sery 1y
wedl o fRaftnlt vd afmrd gv FEfe # geM W WiE &1 ufawa vd Frfed H Gem & 4O
wrafa @ for Swe e, wei A @y &1, ¥ & fs o |

Pen picture by Reporting Officer {in about 100 words) on the overall qualities of the officer including area of
strengths and lesser strength, extraordinary achievements, significant failures (ref. 3{A) & 3 (B) of Part-2)
and attitude towards weaker sections. Whenever applicable, comments on steps taken by the officer for

promotions on GeM during the period under report, percentage-of pracurement on GeM and his/her
attitude towards full implementation of GeM in the office may also be recorded.




8. RiEF-3dEes wamnd férg 1g ¥=ier @ s R e frereR s T

gverall numerical grading on the basis of weightage given in Section A, B and C in Part-3 of the
eport.

feHs: Rue foraw et sftardt @ swmw
e e Signature of the Reporting Officer

AT ERT H T
Name in Block Letters
ygim

I -5 e Iferd g
Part-5 REMARKS OF THE REVIEWING OFFICER

1. en IR @ aEa SarEra
Length of service under the Reviewing Officer

2. T oM o frerEe oR w3 3 w4 # R /R @ d@de § R e e

- @I gr Y WA Hedide & TEAG &7 (g -3 SN AT-4(5) (@R S v /Rvnnst B e of

iR Feaiw ¥ e w81 8 O eu we A 3 Rrg Ry ¢ W § e eaien aul o i e st o
ST STERTY ) |

Do you agree with the assessment made by the reporting officer with respect to the work output and

the various attributes in Part-3 and Part-47 (Ref: Part-3 and Part-4(5)) (In case you do nol agree will any of the

numerical assessments of attributes please record your assessment in the column provided for you in that section and initial
yourentries). i

3 IEwE e o Refdy ¥ e 5@ wror s, 7 wiE OR 9 @ RRY e g9 g5 @1 e
Ed 87
in case of disagreement, please specify the reasons. Is there anything you wish to modify or add?




4. when e TR = R | (Fmm 100 T ) Hum el iR FEeR awenall B &
AR T @ i PRy wfa st @ wm ol w Rerft A |

Pen Picture by Reviewing Officer. Please comment (in abour 100 words) on the overali qugllﬁas ofthe
officerincluding area of strengths and lesser strength and his attitude towards weaker sections.

5. RUE &9 3 @e @, @ e 1% Y T AR B oER | o e seers aies
Overall numerical grading on the basis of weightage given in Section A, B and C in Part-3 of the
Report.

feia: e AT BT EEIER
B e e e i Signature of the Reviewing Officer
| R H A
e T ERGOK LETIONE S oo vacunniiisasensonsbusssonsiarprnnfiues s vadas rsthignen
g™
D I o a5l
Raré & 3 @ dRm
During the-period of REPOIL ........iiiimiisivmsrsiivmissssnssens
|
APAR. gradings for reference
ufieany gffeor At
APARs graded Grading
BM@I - $a£: 10 omming
8 ouT 8 ¥ wW & &y TET
Betwesn 6 and short of 8 Very Good
AT 6 T F I aren !
Between 4 and short of 6 Good E
4d B & |
Below 4 -
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The columns in the APAR should be filled with due care and attention and after devoting adequate
time.
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whtrager) o1 faRve srweraist & A & wem R ¥ vafa w9 § st R smom stk 0 U 9 e
10 % ey Aot & iy ¥ Rt el @ wdw ¥ offir R wmaan | Aivk 1—2 arerar o—10 Rve 2 2
re: I e Ry o i wew ¢ | wifas S war s gy whvie v g sieRe o
et stfererd 1 <iifAeeor Sereh o o i 3 e 3 wrive WA o qare § wer we |

Itis expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be
adequately justified in the pen-picture by way of specific failures and si milarly, any grade of 9 or 10
would be justified with respect to specific accomplishments. Grades of 1-2 or 8-10 are expectedto be
rare occurrences and hence the need to justify them. In awarding a numerical grade the reporting and

reviewing authorities should rate the officer against a larger population of his/her peers that may be
currently working under them.

. THIRIR 18 ¥ 10 B A1 31 Fifamer S form W Gy e /iy @ g st sraie @
T R o WTeies 9 iy e |

APARSs graded between 8 and 10 will be rated as "Outstanding” and will be given a score of 9 for the
pupose of calculating average scores for empanelment/promotion. :

THGAR 7 6 71 8 W F9 B 47 F ffewer g o R S e weare 7 g s |
APARs graded between 6 and short of 8 will be rated as "Very Good" and will be given a score of 7.

. QU P74 TUT 6 W B B Ay B iR srenT” T S oo g 5 2y o |
APARs graded between 4 and short of 6 will be rated as "Good" and given a score of 5.

TR &7 4 A &% B1 arfigeer g R s |
APARs graded below 4 will be given a score of "Zero".
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